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interACT uses 
innovative legal 

and other 
strategies, to 

advocate for the 
human rights of 

children born with 
intersex traits.



Agenda:

1. What is intersex & key issues?

2. Our Stories

3. Steps to take towards becoming 
intersex affirming & inclusive 
workplace



Defining Intersex

“Intersex” refers to bodies that 
express a wide range of physiological 
variations of sex characteristics and 
development that may not fit 
traditional conceptions about male or 
female bodies.



There are lots of ways
to be intersex.





How common is intersex?





Bria’s Story





Trauma & Harm
Physical:
Scarring
Chronic pain
Loss of sexual sensation/function
Urinary incontinence
Sterilization
Need for lifelong hormone replacement therapy
Complications requiring multiple follow-up surgeries

Psychological:
Depression, PTSD, increased risk of suicide
Feelings of shame, isolation, and inadequacy
Sex assignment not matching eventual gender identity



Intersex surgeries are non-
lifesaving procedures with 
significant lifelong effects 

recommended to parents because 
of assumptions about gender and 

sexuality.



Key Issues Facing Intersex People

Anti-intersex bias (erasure)

Medical Intervention to “Fix” Children

Lack of Competent Care for Adults

Right to identify – Gender Identity Markers



Intersex Identity







Adding the “I”

1. Avoid assumptions about intersex experiences

2. Intersex is different from sexual preference and 
gender identity

3. Like anyone, intersex people can have any sexual 
preference and/or gender identity

4. Being intersex is not the same as being LGBTQ, but 
there are many similarities



Top 10 Federal Priorities  

1. Protect Bodily Autonomy/Right to Make Decisions about Repro and 
Sexual Functioning 

2. Prohibit Discrimination at Work, School and in Health care
3. Reverse Ban on Intersex People Serving in the Military 
4. Test and Implement Intersex Status Measures in Federal Surveys
5. Promote Ethical Research on Intersex Health Well-Being
6. Ensure Intersex People Guide Intersex  Policy 
7. Promote Intersex Visibility and Youth Leadership 
8. Reform Display and Use of Gener Markers Across Government 
9. Support Intersex Immigrants and Global Human Rights
10. Appoint Highly Qualified Intersex People to Administration



Workplace Inclusion 
Tips





Identify your intersex employees on 
relevant forms as a voluntary way of 
self disclosure and means of 
recognition and inclusion.



Ensure any equity and inclusion policies 
and activities are intersex-affirming.



Ensure your intersex employees are physically 
and emotionally healthy. 



Educate others including future parents in your 
company that intersex medical interventions are 
usually unnecessary and should not occur until 
an individual can participate in the decision.



Make sure your health insurance is not 
reimbursing for what has been deemed a 
form of torture by international human rights 
organizations.



Provide intersex resources and Invite 
intersex speakers to present to staff 
teams or at key diversity days, events 
(like Pride or IAD!) 



THANK YOU!
kimberly@interactadvocates.org

bria@interactadvocates.org

mailto:bria@interactadvocates.org
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